	Action
	Dates
	Responsibilities
	Decision Points
	Products/Tools

	Define “Significant Disproportionality”

	December 2005
	Approval Process
	What categories/racial/

disability
	Written Definition

	Identify Districts based on definition

	February 2006
	Nancy
	What categories/racial disability
	

	Draft and Send Letter to Districts


	February 2006
	Workgroup
	
	Letter/initial notice/opportunity to respond

	Determine how Policies and Procedures of Designated Districts will be reviewed


	January –March 2006
	Workgroup
	
	Process

	Determine how “inappropriate practices” will be determined


	January –March 2006
	Workgroup
	Tiered Approach/short self assessment (checklist) and then more in depth
	Checklist

	Implement Process for Review of Policies and procedures


	Fall, 2006
	Workgroup
	
	

	Implement Process for determining whether practices are inappropriate


	Fall, 2006
	Workgroup
	
	

	Resource Development:

Data Analysis Module


	March-June 2006
	Small group
	
	

	Resource Development

EBD Eligibility Criteria/American Indian Students and African American Students
	March-June 2006
	Grant/DPI liaison
	
	

	Resource Development

CD Eligibility Criteria/African American Students
	March-June 2006
	Small group with external members
	
	

	Resource Development

Develop connections with DPI initiatives/Division for Academic Excellence
	January –July 2006
	
	
	

	Mini grant Liaison Responsibilities


	Ongoing
	Individual Liaisons
	
	

	Resource Development

Gather information from Mini-grants to develop and refine tools
	June through November, 2006
	Liaisons
	
	

	Summer Institute


	August, 2006
	Workgroup
	
	


Work plan for addressing disproportionality for year 2006











