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	Reminders for districts receiving funding under both Bilingual-Bicultural (state) and Title III (federal) and managing their Title III allocations
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Caution: While there are instances where Title III (or any federal) funds may pay salaries/fringes of educators, the district needs to keep in mind that when the funding source is no longer available to the district, the responsibility to continue to fund that position with local monies remains.
· Both state and federal laws have requirements related to supplement vs. supplant.  The first responsibility is that of the district.  Generally, Bilingual-Bicultural programs that were in place prior to Title III, ESEA, are supplemental to local programs, and Title III is supplemental to local and Bilingual-Bicultural programs.  Districts need to ensure that neither Bilingual-Bicultural funding nor Title III funding is used to supplant other local, state, or federal programs or activities.  

Local responsibilities include, but are not limited to: assessment-related costs and activities; clerical/administrative duties/costs; membership fees; postage/mailings; food/treats; or incentives.  
· If you are using Title III to pay for salaries/fringes of staff, please remember to include the name/FTE for each Title III-funded staff person in the description of the specific activity.   Exception:  if the salaries/fringes are being provided for teacher or aide time that is outside of contract hours, please note this in lieu of names/FTEs.  [Keep in mind that if another funding source has been used for this sort of activity, it is considered supplanting to begin using Title III funds.]
· Generally, districts may not use Title III funds to begin paying for salaries/fringes of an educator who previously was funded under Bilingual-Bicultural.  This is considered supplanting and is not allowed.  However, if the position the person held has been filled in the Bilingual-Bicultural program, and the educator is now in a newly created position, Title III funds may be used.

Other general reminders for districts with bilingual-bicultural and/or Title III programs:

1. Each English language learner (ELL) MUST be provided with a language instruction educational program that meets that student’s individual needs.  Use of an individual program or record plan for each student facilitates meeting this requirement.  One size does not fit all, especially with students who are acquiring English.

2. When developing a new Bilingual-Bicultural or Title III program, or when making changes to an existing Bilingual-Bicultural or Title III program, district bilingual and ESL staff should be included in discussions, planning, and development of the proposed program, in order to ensure a program that is beneficial to ELLs.   Input from parents and other educators working with ELLs should also be considered.  
3. The district’s approved Bilingual-Bicultural Plan of Services and/or approved ESEA Program Plan in combination with the approved Title III Budget/Activities is considered district policy.  Any changes to these must be submitted in writing and approved by the appropriate DPI staff.
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